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2.15. COMPENSATION POLICIES 
2 .15 .1. Salary Scales for Full- and Part-time Faculty 
Full-time Faculty Salary Scale for 1994-1995 
I means less than an earned doctorate; II is the salary with the earned 
doctorate; the vertical steps each represent one year of credited experience. 
'When a member of the faculty has completed all requirements for the doctorate 
and has been officially notified by the said University, he/she shall present 
such documents to the Dean of the School and shall move from I to II in the 
salary scale on July 1 next or February 1 next, whichever date is nearest in 
time. 
Initial placement on the faculty salary scale is determined by the Academic 
Vice President or Dean of the School, as applicable. 
All full-time faculty salaries are paid over a twelve-month period, in twenty-
four equal semi-monthly payments. All part-time salaries are paid over an 
applicable period determined by the Director of Personnel Services. All part-
time faculty ordinarily hold the academic rank of Lecturer. Part-time faculty 
ordinarily carry a course load of from one to four courses (combination of 
fall and spring terms), have no additional duties (i.e., assigned advisees, 
independent studies, committee work, substitution), and are placed on the 
Lecturership salary per-course scale. 
A scale increase for each step is given per year as for full-time salaries. 
Lecturers are advanced from I to II with certification of earned doctorate, as 
with full-time faculty, and are advanced by step after completion of seven 
courses at Saint Mary's College. Advancement is made in September or 
February. Top of range is the tenth step. 
Part-time faculty may be assigned a five-course teaching load with additional 
duties (assigned advisees, independent studies, committee work and required 
instruction-substitution) at the discretion of the College. Such faculty 
receive a salary based upon the full-time salary scale and hold the academic 
rank of Lecturer. 
A different Lecturer's salary range exists for part-time faculty in Graduate 
Business programs, the School of Education, and the School of Extended 
Education. 
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2.15 COMPENSATION POLICIES 
2.15.1 Salary Scales for Full- and Part-time Faculty (continued) 
FULL TIME FACULTY SALARY SCALE FOR 1994-1995 
INSTRUCTOR ASSISTANT ASSOCIATE PROFESSOR 
I II I II I II - - - - -
1. $29. 777 $31,275 $33,531 $35,467 $40,865 43,331 $55 ,211 
2. 31,311 32,887 34,760 36,723 42,503 45,040 56,982 
3 . 32,843 34,498 36,035 38,024 44,207 46,817 58,755 
4. 37,356 39. 371 45,978 48 , 663 60,542 
5. 38,726 40,765 47,821 50,583 62,327 
6 . 40,146 42,209 49,738 52,578 64 , 117 
7. 65,924 
LECTURERSHIP SALARY RANGE PER COURSE 1994-1995 
I II - - -
(without doctorate) (with doctorate) 
1. $2,978 $3,128 
2 . 3,131 3,289 
3 . 3,284 3,450 
4. 3,353 3,547 
5. 3,476 3 ,672 
6 . 3,604 3,802 
7 . 3,736 3,937 
8. 3,873 4,077 
9. 4,015 4,221 
10 . 4,087 4,333 
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